
Integrated Water Resources Management (IWRM) is a process that advocates for the coordinated development and 
management of water, land and related resources. The main goal is to maximise economic and social welfare while 
safeguarding the sustainability of vital ecosystems. IWRM focuses on integrating various water uses (i.e., water for food, 
water for people and water for the environment) in relation to each other instead of separately. IWRM has the potential 
to reduce current disparities, increase programme sustainability, improve water productivity and contribute to achieving 
various sustainable development goals (SDGs).

Evidence from the United Nations Development Programme (UNDP), World Bank and the International Water and 
Sanitation Centre (IRC) on various water projects across Asia and Africa shows that when men and women are both 
engaged in shaping water policies and institutions, communities use water services more frequently and sustain them 
for longer periods of time (UNDP and GWA 2006). Research also shows that women share water more equitably than 
men, especially in times of scarcity (Lecoutere et al. 2015). Further, projects that are designed and run with the full 
participation of women are more sustainable and effective than those that do not (Van Wijk-Sijbesma 1998).

Water governance and resource management can never be ‘gender neutral’ because social identities, norms, and 
opportunities surrounding access to and control over water resources remain deeply gendered. Thus, gender equality 
and social inclusion (GESI) transformation is crucial for successful water governance and resource management to take 
place.

Equitable access: Ensures that water resources are allocated fairly among all users, including marginalised groups.

Economic efficiency: Prioritises efficient use of water to attain the highest welfare levels possible.
Ecological sustainability: Considers the necessity of maintaining the health of aquatic ecosystems for long-term 
water availability (Cap-Net 2021).

Gender equality: Gender equality is a concept that all individuals, regardless of their gender, should have equal rights, 
opportunities and treatment in all aspects of life, including in social, economic and political domains. 

Social inclusion: Social inclusion is the process of improving the ability, access, dignity and opportunity for people who 
are disadvantaged based on their social identities, to take part in society. These identities can be based on gender, race, 
ethnicity, age, socioeconomic status, sexual orientation, citizenship status, education level and more (THET n.d.).
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This cheat sheet for gender integration in IWRM is a 
quick reference guide that provides tips and guidelines 
for integrating GESI considerations into water policies, 
programmes and projects. This cheat sheet has been 
developed as a quick tool for practitioners to design and 
implement gender-inclusive water and agriculture-related 
initiatives.

Cheat sheet as a guiding tool

Gender-inclusive water planning

Remember: Think of gender as a 
‘spice’ that should be fully integrated 

throughout a programme rather than as 
a ‘topping’ that can be removed 
(Pyburn and van Eerdewijk 2021). 

Why do we need GESI in IWRM?
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Use the following checklist to quickly assess how well your programme, policy, etc. have integrated GESI considerations. 
This checklist is only meant to act as a guide.

GESI in IWRM Checklist
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The International Water Management Institute (IWMI) is an
international, research-for-development organization that works 
with governments, civil society and the private sector to solve water 
problems in developing countries and scale up solutions. Through 
partnership, IWMI combines research on the sustainable use of water 
and land resources, knowledge services and products with capacity 
strengthening, dialogue and policy analysis to support implementation 
of water management solutions for agriculture, ecosystems, climate 
change and inclusive economic growth. Headquartered in Colombo, 
Sri Lanka, IWMI is a CGIAR Research Center with offices in 15 countries 
and a global network of scientists operating in more than 55 countries.




